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EQUALITY MONITORING STATISTICS 2009/2010 
 
The information detailed below outlines the equality monitoring information in 
relation to employment for Comhairle nan Eilean Siar for the period 1 April 2009 to 31 
March 2010.  The Comhairle is required to publish this information in terms of The Race 
Relations Act 1976 (as amended) and The Race Relations Act 1976 (Statutory Duties) 
(Scotland) Order 2002. 
 
CURRENT EMPLOYEES Workforce profile as at 31/03/10 
 
Breakdown by Ethnic Origin 
 
The information detailed below is based on 2356 contracted employee’s of the Comhairle 
as at 31 March 2010. 
 

Ethnic Group 
No of 
Staff 

% of total 
staff 

White Scottish 1909 81.03% 

Other White 
British 150 6.37% 

White Irish 7 0.30% 

White 85 3.61% 

Other White 15 0.64% 

Pakistani * * 

Bangladeshi * * 

Indian * * 

Other (South) 
Asian * * 

Chinese 0 0.00% 

Caribbean 0 0.00% 

African * * 

Other Black 0 0.00% 

Mixed * * 

Other 8 0.34% 

Unknown 170 7.22% 

UK * * 

Total 2356 100.00% 

 
* Information not disclosed where employee numbers are 5 or less as per EHRC guidance 

 
There are no significant changes from the information reported for the same period in 
2008/09.  The contracted employee numbers have increased slightly from 2207 to 2356 
(6% increase).  The majority of employee’s describe themselves as ‘White Scottish’ 
although this has reduced very slightly from 83.91% in 2008/09 to 81.03% in 2009/10.  
The number of employee’s whose ethnicity is unknown has increased slightly from 3.58% 
to 7.22%, disclosure of this information is made voluntarily. 
 
There are no other significant changes with regard to employee ethnicity and the 
Comhairle do not have employee’s who consider themselves to be Chinese, Caribbean 
or Other Black.  This is consistent with previous years employment monitoring 
information and is also consistent with the population breakdown of the Western Isles. 
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The chart below provides a comparison of the ethnicity breakdown of employee’s over 
the past 3 years.  Where ethnic origin breakdown was less than 1% these details have 
not been included.  
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Breakdown by Gender 
 
Of the employee’s as at 31 March 2010, 1729 employee’s were female and 627 
employee’s were male. 
 

Workforce Profile - Breakdown by Gender
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In terms of gender profile of employee’s there has been no change from the previous 
year with females representing 73% of the workforce and males representing 27% of 
the workforce.  
 
These figures are consistent and continue to reflect the fact that there are particular 
services delivered by the public sector are highly represented by female employee’s, 
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for example, employment in the caring profession (home care workers, elderly and 
residential care employees, admin and clerical employees, etc).  In addition female 
employee’s are more likely to work part-time to accommodate childcare or caring 
responsibilities. 
 
This gender imbalance is also reflected in the number of female employee’s who are 
in the top 2% and top 5% of earners.  The percentage of Comhairle employee’s who 
are in the top 2% of earners that are women is 25.6% and the percentage of 
Comhairle employee’s in the top 5% that are women is 33%.  Whilst there is 
evidence that these figures are improving on an annual basis and the consistent 
application of the Job Evaluation pay grading model ensures that there employee’s 
are paid equal pay for work of equal value there is an imbalance of the number of 
females holding posts at Director and Head of Service levels. 
 
Breakdown by Disability 
 

Only 20 employee’s in employment as at 31 March 2010 considered themselves to 
have a disability.  This represents a slight reduction in the number of employee’s who 
consider themselves to be disabled and disabled employee’s still only represent 1% 
of the Comhairle workforce. 
 
As noted in previous years, it is for the individual employee to determine and disclose 
whether they consider themselves to have a disability.  The Disability Discrimination 
Act (DDA) defines a disabled person as someone who has a physical or mental 
impairment which has a long term adverse effect on his or her ability to carry out 
normal day to day activities.  There are individuals employed by the Comhairle who 
suffer from illnesses or conditions that fall within this definition but as they are able to 
manage and control the condition through the administration of medication or other 
means and the impact the condition has on their lives is minimized they do not 
consider themselves to have a disability.  Conditions such as diabetes, cystic fibrosis, 
epilepsy, etc would come under this category. 
 
The Comhairle continue to guarantee a job interview for applicants who have 
declared that they have a disability and meet the essential requirements of the post.  
Reasonable adjustments continue to be made for employees with disabilities in the 
workplace to ensure they are able to carry out the duties of the post as required. 
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APPLICATIONS RECEIVED 
 
The Comhairle received 1987 applications for employment which were advertised 
nationally on the My Job Scotland recruitment portal throughout 2009/10 in addition 
to advertisement on the Comhairle website and local press.  Particular posts are also 
advertised in the national press and through Job Centre Plus where posts can be 
matched to client demand. 
 
The number of applications received represents an increase of 501 (25%) 
applications for the same period in 2008/09 which is a significant increase.  This 
could be because the use of the recruitment portal is enabling the Comhairle to reach 
a much wider audience than before but may also be linked to the current economic 
climate where there are more people actively seeking employment following 
redundancy from other sectors. 
 
Breakdown by Ethnic Origin 
 
Consistent with previous years, the majority of applications received were from 
applicants who described themselves as ‘White Scottish’ (1275 applicants).  This 
represents a slight increase from 59% of applications in 2008/09 to 64% of 
applications in 2009/10. 
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Breakdown by Gender 
 
Of the 1987 applications for employment received by the Comhairle during the 
financial year of 2009/10, 57% of all applications received were from females and 
36% were from males.  6.8% of applicants chose not to declare their gender and 
0.2% of applicants noted that they ‘preferred not to say’. 
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The number of applications received from females remains higher than those 
received by males by a significant margin.  This remains consistent with previous 
years and also reflects the workforce of the Comhairle where there are significantly 
more females employed in comparison to males.  This is reflected in the job profile of 
the Comhairle were females are traditionally seek and gain employment in 
administrative/clerical posts, home care and residential posts and also in teaching 
posts. 
 
Breakdown by Disability 
 
Of the applications received in 2009/10, 41 (2%) of applicants considered themselves 
to have a disability.  This figure has been seen a marginal increase each year since 
2007/08.  In 2008/09 1.4% of applicants considered themselves to have a disability 
and in 2007/08 on 0.6% of applicants considered that they had a disability.  Whilst 
the numbers are slowly increasing these numbers are not representative of the 
population in the Western Isles where according to the 2001 census it was estimated 
that 20.49% of the population of the Western Isles had a limiting long-term illness 
and 13.99% of people of working age has a limiting long term illness as defined 
above.  The working age population was defined as 16-64 inclusive for men and 16-
59 inclusive for women.  In addition, 181 applicants did not disclose whether or not 
they had a disability therefore there is a possibility that a slightly higher percentage of 
applicants were disabled. 
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APPOINTED CANDIDATES 
 
Of the1987 applications received, 287 candidates were successful at interview and 
appointed to a post within the Comhairle, that is 14% of all applicants were appointed 
into post.  There is a notable reduction of appointment from 20% in the previous year 
but is reflective of the current economic climate where were a receiving a higher 
number of job applications but there is no real change in the number of the jobs 
available, there is simply more people looking for work. 
 
Breakdown by Ethnic Origin 
 

Ethnic Group 
Appointed 
Employee 

White Scottish 190 

White English 19 

White Irish * 

White Welsh * 

Other White 23 

Asian - Pakistani 0 

Asian - Indian * 

Asian - Chinese * 

Other (South) 
Asian * 

Black African * 

Black Other * 

Mixed 0 

Other Ethnic  
Background * 

Prefer not to say 0 

Unknown 44 
 
* Information not disclosed where employee numbers are 5 or less as per EHRC guidance 

 
Breakdown by Gender 
 
66% of appointed candidates appointed to posts were female and 21% of candidates 
appointed to posts were male.  This is reflective of the gender balance within the 
Comhairle as covered previously.  13% of applicants did not declare their gender. 
 
 
Breakdown by Disability 
 
3 of the appointed candidates considered themselves to have a disability which 
represents 1% of appointed candidates. 
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INTERNAL VACANCIES 
 
Following the introduction of the online ‘My Job Scotland’ recruitment portal 
information regarding internal applications is captured manually.  During the financial 
year 2009/10 51 posts were advertised internally.  Internal applications are used for a 
variety of reasons, for example, when an employee has been identified at detriment 
following the implementation of Single Status, where these is a risk of redundancy 
within a section or for budgetary purposes as a means to identify efficiency savings. 
 
Of the 51 posts which were advertised internally only, appointments were made to 48 
of these posts.  The equality information available for these posts is as follows:- 
 

Ethnic Origin Number Percentage 

WHSC 34 67% 

Mixed 1 2% 

Unknown 13 25% 

No appt 3 6% 

Total 51 100% 

 
 

Gender  Number Percentage 

Female 30 59% 

Male 6 12% 

no appt  3 6% 

unknown 12 23% 

Total 51 100% 

 
No internal candidates appointed to a post declared that they had a disability. 
 
PROMOTED POSTS 
 
The Comhairle measure promoted posts by completing an evaluation of these 
employee’s who have moved post throughout the year.  During the financial year 
2009/10 153 employee’s moved post internally.  There are a variety of reasons for an 
employee to apply for a new post internally and they are not always driven by 
promotion or financial gain.  It may be for a change of working hours or location, an 
opportunity to move from a fixed term contract to a permanent contract, self 
development, job security, job redesign, etc. 
 
Of the 153 internal movements 64 of these were to what would be regarded as a 
‘promoted post’ ie a post at a higher grade than the grade they are presently on. 
 
The equality information available for these posts is as follows:- 
 

Ethnic Origin No 
% 

White Scottish 55 
86% 

Other White British 4 
6% 

Mixed Race * 
 

unknown * 
 

TOTAL 64 
100% 
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The percentage of employees classed as ‘White Scottish’ is in proportion with the 
overall number of ‘White Scottish’ staff employed by the Comhairle. 
 
 
Gender 

No 
% 

Female 
48 

75% 

Male 
16 

25% 

Total 
64 

100% 

 
The percentage of female employees securing a promoted post is in proportion with 
the overall number of female staff employed by the Comhairle. 
 
No employee’s securing a promoted post considered themselves to have a disability. 
 
 
 
LEAVERS 
 
A total of 159 contracted employee’s left the Comhairle’s employment during 
2009/10.  The ethnic monitoring breakdown of leavers is as follows:- 
 

Ethnicity Nos % 

White Scottish 126 79.24528 

White  6 3.773585 

Other White 
British 23 14.46541 

UK * * 

Other White * * 

African * * 

Total 159 100 

 
The gender breakdown of employee’s who have left contracted employment during 
2009/10 is as follows:- 
 

Gender No % 

Female 109 68.55346 

Male 50 31.44654 

Total 159 100 

 
Of the employee’s who left during this period 5 employee’s considered themselves to 
have a disability. 
 
Both involuntary and voluntary leavers make up of the total number of contracted 
employee’s who have left during 2009/10.  58% of leavers left employment 
involuntary and 42% of leavers left on a voluntary basis. 
Involuntary leavers include employee’s who have left for the following reasons: 

 End of contract 

 Normal retirement 

 Ill health retirement 

 Redundancy 

 Dismissal 
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Voluntary leavers include employee’s who have left for the following reasons: 

 Resignation 

 Early retirement 

 Promotion 
 
The breakdown is as follows:- 
 
Reason for 
Leaving No % 

RESIGN 61 38.36478 

EOC 48 30.18868 

RETAGE 31 19.49686 

RETELY * * 

RETEAR * * 

RETILL 5 3.144654 

DISMIS 6 3.773585 

PROM * * 

REDUND * * 

Total 159 100 

 
 
DISCIPLINARY AND GRIEVANCE PROCEEDINGS 
 
During the period April 2009 to March 2010, 11 employees had disciplinary action 
taken against them.  The number of disciplinary action is very low and no employees 
from an ethnic minority group had disciplinary action taken against them which would 
indicate that minority groups are not adversely affected.  In addition, it is clear from 
the results the females are not adversely affected in comparison to males. 
The ethnicity and gender breakdown is detailed below:- 
 
Ethnicity  Number 

White Scottish 8 

Other White British 3 

  

Gender  Number 

Female 6 

Male 5 

  

 
As there were only five or fewer employee’s who raised grievance proceedings 
during this period no specific ethnicity or gender breakdown has been provided for 
confidentiality reasons.  The information available does not indicate that employee’s 
from ethnic minority groups or females are adversely affect in the workplace. 
 
No employee’s with a disability were involved in any disciplinary or grievance 
proceedings during this period. 
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TRAINING 
 
The Comhairle provides training opportunities for employee’s internally to assist them 
with personal development and upskilling for the requirements of their post.  There 
are 3 categories of training available to employee’s:- 
Health and Safety – this covers CALM training and measures, manual handling, etc. 
IT – word, excel, powerpoint, etc 
General Training – induction, policies and procedures, legislation, new initiatives, etc. 
 
Between April 2009 and March 2010 817 employee’s attended one of these internal 
training sessions.  An employee may have attended more that one type of training 
session and therefore would have completed the Equal Opportunities record on more 
than one occasion.  Also, the IT training completed in during this time was limited 
during this period as the post was vacant for a large proportion of the year. 
 
The Equal Opportunity breakdown of employee’s who undertook training is as 
follows:- 
 
Breakdown by Ethnic Origin 
 

Ethnic Origin 

Employees 
receiving 
training 

White Scottish 727 

Other White British 74 

White Irish * 

Other White * 

African * 

Mixed * 

Other * 

Total 817 

* Information not disclosed where employee numbers are 5 of less 

 
The majority of employee’s in receipt of training were ‘White Scottish’, this reflects 
the employee profile of the Comhairle where the majority of employee’s are ‘White 
Scottish’. 
 
Breakdown by Gender 
 
The gender split of those employees’s attending a training session is 73% female 
and 27% male.  This is an exact representation of the gender profile of the Comhairle 
for the same period. 
 

Gender Total 

Male 222 

Female 594 

not 
disclosed 1 

 
Breakdown by Disability 
 
8 (0.9%) of employee’s who attended training considered themselves to have a 
disability.  This is representative of the number of employee’s within the Comhairle 
who have declared that they have a disability. 


